





















































Focus Cause Areas of The Civic 50

LyAZ8 Civil/human rights, equality, equity and inclusion

LyA738 Education

LyAZ8 Environment and sustainability
ZZV Employment and workforce development

ZZV2 Health and well-being

ZZV Public safety, disaster preparedness, resiliency and relief
vA:yZ8 Children and youth development

v2378 Community development and revitalization

vE3PZ8 Food, hunger, agriculture and nutrition

y2:VZ8 Economic development and entrepreneurship

20%

Employee-driven issues and causes

vIolZ8 Poverty and homelessness

1152 Financial wellness

8%
8%
8%

Arts, culture and humanities
Military and veteran support

Other

(5379 Social services

S¥28 Technology

Additional 2021 data:

4% - Research and public policy
2% - Animal Welfare

0% - Legal aid and support

0% - Recreation and sports

2020 Comparative Data: 60% - Environment and sustainability; 46% - Education; 46% - Health and wellbeing; 42% - Employment
and workforce development; 32% - Public safety, disaster preparedness, resiliency and relief; 30% - Children and youth development;

N

4% - Civil/human rights, equality, equity and inclusion; 24% - Community development and revitalization; 24% - Economic development

and entrepreneurship; 24% - Employee-driven issues and causes; 22% - Food, hunger, agriculture and nutrition; 20% - Financial wellness;
14% - Other; 12% - Poverty and homelessness; 12% - Arts, culture and humanities; 12% - Military and veteran support; 12% - Social services;
6% - Technology; 2% - Research and public policy; 2% - Animal welfare; 2% - Legal aid and support; 0% - Recreation and sports
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Integration

The Integration
dimension
measures how

a company’s

U.S. community
engagement
program supports
business interests
and integrates
into business
functions, or how
the company “does
well by doing
good.”

The top business functions The Civic 50 companies support with community engagement

The Civic 50 application asks for the top seven corporate functions where
companies integrate community engagement. Below are the leading responses.

DIVERSITY AND INCLUSION*
100 |
96 |
90 |

SUPPLIER DIVERSITY*
94%
N/A
N/A

EMPLOYEE ENGAGEMENT
93 |
98 |
98+ |

MARKETING/PR
92 |
92 |
94 |

SKILL DEVELOPMENT
92 |
86 |
849 |

PURCHASING
92% I
66% I
48 I

RE&I;}UITING 2021
749
76% I 2020
HEALTH AND WELLNE
475 | —— 2019

50% I
52% I

STAKEHOLDER RELATIONS
75%

64% I
70% |

*All respondents were asked to state if they had this type of community engagement program s it's not necessarily a top-seven form of
community engagement integration for the full percentage that responded affirmative.
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el Advocacy

50 applying a

96%

Public statements and letters

social justice

advocacy
practice

86%

Supporting community organizers and coalitions

86%

Education and awareness campaigns

82%

Funding advocacy organizations

68%

Conducting or supporting research

36%

Lobbying

22%

Public hearings or testimonies

6%

Litigation

98%

One or more of the above
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The Civic 50 Honorees

HERSHEYL

- TATA
th) CONSULTANCY
SERVICES

) WELLS
UNITEDHEALTH GROUP FARGO
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